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Identify gender-specific values and 
priorities related to biological resources
Gendered roles result in different uses and needs for biological resources, 
which influence priorities related to the choice of species and varieties to grow 
and preserve, where, and how. Addressing differentiated priorities is critical 
for sustainably managing and conserving the natural resources valued by 
diverse gender groups.
Enhance the full, effective and equitable 
participation of all genders in biodiversity 
management and conservation 
Inclusive and equitable participation in the management and conservation 
of biodiversity has demonstrated improved resource management and 
conservation outcomes. Enhancing women’s effective participation decision-
making is a fundamental right that should be promoted at all scales (local to 
national and international) to ensure equitable and sustainable biodiversity 
management processes.
Promote the equitable distribution of costs 
and benefits from biodiversity 
Rights to the benefits, either in cash or in kind (e.g. direct use and/or 
consumption of biological resources, trainings, etc.), from biodiversity and 
related initiatives are often unequally distributed across gender groups. 
Likewise, the associated costs  –  labor, monetary, or opportunity costs of 
foregone use – are often disproportionately borne by particular gender 
groups.
Address gendered risks and vulnerabilities 
Risks and vulnerabilities to the loss of biodiversity and ecosystems, or 
related to initiatives to combat this loss, are different for women and men 
due to gender inequalities. Addressing gender-specific vulnerabilities and 
establishing safeguards to protect women’s rights, claims, and decision-
making power over biological resources also contributes to safeguarding 
these resources.
Accelerating Progress 
Towards Gender Equality 
and Biodiversity Objectives 
Steps to creating an enabling 
environment for equitable biodiversity 
management and conservation
Improve gender-equitable ownership, 
access to, use and control of land and  
other resources
Access and control over land, as well as access to education, information, 
services and credit are often gendered. Women typically have access to, 
and control over, less (and generally poorer quality) land than men, often 
with insecure tenure. Redressing inequalities in access and control over 
resources can enable inclusive participation and enhance biodiversity 
conservation.
Recognize women’s roles and  
responsibilities
Women’s labor (typically domestic responsibilities including care work) 
and their contributions to biodiversity management often remain invisible 
and poorly valued. Recognizing women as legitimate actors and agents in 
biodiversity management and conservation can enhance understanding of, 
and enhance women’s claims in, these processes.
Draw upon gender-specific knowledge     
of biodiversity
Knowledge of biodiversity differs by age, culture and other factors of 
social differentiation. Drawing on the knowledge of all genders provides a 
more holistic understanding of biodiversity – its uses, threats, and effective 
management strategies – that can contribute to more effective management 
and conservation strategies.
Collect sex-disaggregated data and 
evidence on gender and biodiversity
Limited sex-disaggregated data and evidence on gender and 
biodiversity contribute to an inaccurate understanding of human 
pressures on ecosystems, their gender dimensions, and implications 
for natural resource management. The capacity of governments and 
other actors to collect, analyze and apply sex-disaggregated data 
and evidence in relation to biodiversity needs to be improved.
Create and uphold gender-equitable policies, 
institutions and access to finance 
The enabling environment needs to be enhanced so that policies and investments 
in conservation and sustainable management advance the rights and respond to 
the priorities, capacities, and constraints of women as well as men. There is also a 
need to raise awareness and facilitate access to finance for grassroots women’s 
organizations, Indigenous peoples and local communities.
Support gender equitable policy 
engagement and leadership 
This requires changes in formal and informal institutions by promoting 
gender parity in delegations (e.g. to the Convention on Biological 
Diversity meetings) and national decision-making positions, and by 
challenging norms that discriminate against women’s participation, 
voice and influence in decision-making at multiple scales.
Recommended citation:
CGIAR Research Program on Forests, Trees and Agroforestry. 2021. Accelerating progress towards 
gender equality and biodiversity objectives. Infographic. Rome, Italy: Bioversity International.
The authors wish to acknowledge and thank the Secretariat of 
the Convention on Biological Diversity for their input and review.
